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GOVERNMENT SERVICES   Budget  Actual Variance 

511.60.100 Boardmember Compensation 25,000 23,296 1,704 

511.60.430 Boardmember Travel Expenses 7,000 7,609 (609) 

511.60.490 Boardmember Registrations 2,000 1,440 560 

511.60.495 Boardmember Dues and Memberships 2,700 2,873 (173) 

514.23.410 State Audit 0 478 (478) 

517.38.210 Leoff I Uninsured Claims 5,000 130 4,870 

517.38.215 Leoff I Retired / Insurance 49,000 46,415 2,585 

519.90.490 Employee Recognition 500 330 170 

519.90.499 Miscellaneous Government Services 1,500 732 768 

519.90.510 Property Tax—Surface Water Mgmt 3,500 2,679 821 

Total Government Services  96,200 85,982 10,218 

ADMINISTRATION     

522.10.100 Administrative Salaries 540,000 515,922 24,078 

522.10.105 Administrative Overtime 1,500 121 1,379 

522.10.200 Administrative Matching Deferred Comp. 16,000 14,624 1,376 

522.10.210 Administrative Medical / Dental 85,000 74,526 10,474 

522.10.220 Administrative Retirement / Leoff I 250 225 25 

522.10.223 Administrative Retirement / Leoff II 12,000 6,207 5,793 

522.10.225 Administrative Retirement / PERS 20,000 17,751 2,249 

522.10.230 Medicare -- ALL Employees 115,000 116,729 (1,729) 

522.10.240 Unemployment Taxes -- ALL Employees 25,000 15,209 9,791 

522.10.250 Labor & Industries - ALL Employees 150,000 146,769 3,231 

522.10.260 EAP -- ALL Employees 3,000 2,377 623 

522.10.270 Life Insurance -- All Employees 22,000 4,606 17,394 

522.10.280 HRA 96,000 95,788 212 

522.10.310 Office Supplies 17,000 15,702 1,298 

522.10.410 Legal & Other Professional Services 10,000 3,828 6,172 

522.10.415 Document Shredding Services 1,500 1,734 (234) 

522.10.420 Postage & Shipping Costs 4,000 4,070 (70) 

522.10.430 Administrative Travel Expenses 5,500 3,681 1,819 

522.10.440 Advertising Expense 3,500 146 3,354 

522.10.460 Insurance Premiums & Deductibles 94,000 93,998 2 

522.10.490 Administrative Registration Fees 3,500 2,801 699 

522.10.493 Administrative Dues and Memberships 4,950 4,980 (30) 

522.10.495 Subscriptions and Publications 1,500 167 1,333 

522.10.497 Human Resources Expense 41,500 22,335 19,165 

522.10.498 Chaplain Support 500 289 211 

522.10.499 Miscellaneous Administrative Expenses 4,500 3,629 871 

Total Administration  1,277,700 1,168,214 109,486 
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OPERATIONS DIVISION - Fire Suppression  Budget  Actual Variance 

522.20.100 FS -- Full Time Salaries 4,500,000 4,004,178 495,822 

522.20.105 FS -- Overtime 340,000 348,013 (8,013) 

522.20.107 FS -- Acting Pay 40,000 38,606 1,394 

522.20.109 FS -- Part Time Salaries 450,000 376,103 73,897 

522.20.200 FS -- Matching Deferred Compensation 182,000 148,154 33,846 

522.20.210 FS -- Medical / Dental 760,000 637,496 122,504 

522.20.215 FS -- MERP 57,600 45,000 12,600 

522.20.220 FS -- Retirement / Leoff II 280,000 233,595 46,405 

522.20.225 FS -- Retirement / PERS 45,000 25,216 19,784 

522.20.280 Part-Time Firefighter Appropriations 16,500 9,676 6,824 

522.20.290 Uniforms -- ALL Employees 55,000 52,818 2,182 

522.20.295 Protective Gear & Equipment 66,800 66,856 (56) 

522.20.310 FS—Operating Supplies (Consumables) 15,000 12,428 2,572 

522.20.350 FS—Operating Equipment & Tools 21,000 21,069 (69) 

522.20.499 FS Miscellaneous 2,500 2,280 220 

Total Fire Suppression  6,831,400 6,021,488 809,912 

OPERATIONS DIVISION - Emergency Medical Services     

526.20.100 EMS -- Salaries 1,900,000 1,881,958 18,042 

526.20.105 EMS -- Overtime 160,000 125,755 34,245 

526.20.107 EMS -- Acting Pay 19,500 4,709 14,791 

526.20.200 EMS -- Matching Deferred Compensation 82,000 70,137 11,863 

526.20.210 EMS -- Medical / Dental 340,000 316,112 23,888 

526.20.215 EMS -- MERP 23,400 15,150 8,250 

526.20.220 EMS -- Retirement / Leoff II 125,000 107,445 17,555 

526.20.310 Medical Supplies 106,300 108,233 (1,933) 

526.20.315 ALS Kits—DOH EMS Grant 1,500 1,066 434 

526.20.413 EMT Assessments 2,000 1,540 460 

526.20.490 EMS Printing Services 4,500 2,942 1,558 

526.40.310 CPR/First Aid Class Supplies 2,500 1,117 1,383 

526.50.480 Defib. / Cot Maintenance Agreement 6,500 3,237 3,263 

526.60.410 Ambulance Billing Services 108,000 113,514 (5,514) 

526.60.415 Physician Advisor Services 20,000 18,000 2,000 

526.60.419 Medical Program Director 11,000 10,382 618 

526.90.499 EMS Miscellaneous 1,500 673 827 

2,913,700 2,781,970 131,730 Total Emergency Medical Services  

SPECIAL OPERATIONS     

525.30.350 HazMat Equipment 2,500 2,970 (470) 

526.80.350 Tech Rescue Equipment 3,000 1,659 1,341 

Total Special Operations  5,500 4,629 871 

Total Operations Division  9,750,600 8,808,087 942,513 
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FIRE PREVENTION & PUBLIC RELATIONS DIVISION  Budget Actual Variance 

522.30.100 FP -- Salaries 370,000 345,689 24,311 

522.30.105 FP -- Overtime 5,000 3,425 1,575 

522.30.200 FP -- Matching Deferred Compensation 15,500 13,688 1,812 

522.30.210 FP -- Medical / Dental 55,000 53,142 1,858 

522.30.215 FP -- MERP 1,800 1,800 0 

522.30.220 FP -- Retirement / Leoff II 20,000 14,957 5,043 

522.30.225 FP -- Retirement / PERS III 5,800 4,672 1,123 

522.30.310 FP—Operating Supplies 20,000 21,783 (1,783) 

522.30.315 Newsletters & Community Publications 10,000 5,783 4,217 

522.30.317 CERT Class Supplies 1,000 161 839 

522.30.410 FP -- Contracted Services 5,000 2,090 2,910 

522.30.430 FP -- Travel Expense 5,000 1,665 3,335 

522.30.490 FP -- Registration 5,500 3,798 1,702 

522.30.495 FP -- Memberships, Dues, Subscriptions 2,500 2,640 (140) 

522.30.499 FP -- Miscellaneous 500 672 (172) 

Total Fire Prevention & Public Relations  522,600 475,965 46,635 

COMMUNICATIONS & TECHNICAL SUPPORT     

528.80.100 CTS -- Salary 110,000 106,465 3,535 

528.80.105 CTS -- Overtime 750 0 750 

528.80.200 CTS -- Matching Deferred Compensation 4,500 4,259 241 

528.80.210 CTS -- Medical / Dental 16,000 15,716 284 

528.80.220 CTS -- Retirement / Leoff II 6,700 5,694 1,006 

528.80.310 Pager / Radio Maintenance Supplies 2,500 12,548 (10,048) 

528.80.350 New Equipment (Pagers, Radios, Cells) 10,000 7,179 2,821 

528.80.355 Computer Software, Parts, Licensing 25,000 23,739 1,261 

528.80.357 Computer Hardware 15,000 10,062 4,938 

528.80.420 Telephone -- ALL Stations 20,000 24,410 (4,410) 

528.80.423 Cellular Phone Service 15,000 14,548 452 

528.80.427 Network Lines & Maintenance 27,500 18,847 8,653 

528.80.429 800 Mhz Infrastructure Fees 26,200 26,187 13 

528.80.430 CTS—Travel Expenses 750 642 108 

528.80.450 Office Equipment Leases 8,500 7,904 596 

528.80.480 Office Equipment Repairs & Maintenance 2,000 4,283 (2,283) 

528.80.485 Communications Equipment Repairs 9,000 6,594 2,406 

528.80.490 CTS—Registration Fees 800 0 800 

528.60.410 Dispatch Services 548,500 548,295 205 

528.60.415 GIS Contracted Services & Mapping Misc 3,000 0 3,000 

528.80.499 CTS Miscellaneous 500 130 370 

Total Communications & Technical Support Division  852,200 837,502 14,698 
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TRAINING -- HEALTH — SAFETY DIVISION  Budget Actual Variance 

522.40.100 Training—Salary 104,000 94,531 9,469 

522.40.105 Training—Overtime 2,500 9,148 (6,648) 

522.40.200 Training—Matching Deferred Compensation 4,300 3,770 530 

522.40.210 Training—Medical/Dental 16,000 9,250 6,750 

522.40.215 Training—MERP 900 825 75 

522.40.220 Training—Retirement/Leoff II 7,500 5,538 1,962 

522.40.310 Training—Operating Supplies 10,000 5,454 4,546 

522.40.430 Travel Expense -- Fire Suppression 11,500 8,272 3,228 

526.40.430 Travel Expense -- EMS 7,500 6,196 1,304 

525.40.430 Travel Expense -- Special Operations 2,400 914 1,486 

522.40.490 Registration -- Fire Suppression 12,600 7,874 4,726 

526.40.490 Registration -- EMS 8,000 6,410 1,590 

525.40.490 Registration -- Special Operations 3,000 800 2,200 

522.40.295 College Tuition Reimbursement 15,500 10,501 4,999 

522.40.493 Recruit Academy (Tuition, Room, Board) 24,000 11,830 12,170 

526.40.293 Medical School Expenses 8,700 6,869 1,831 

526.40.495 Online CBT—User Fees 5,500 4,950 550 

522.40.410 Contracted Instructors / Evaluators 10,000 17,484 (7,484) 

522.40.499 TR Miscellaneous 500 883 (383) 

Total Training  254,400 211,499 42,901 

Health/Safety     

522.10.293 Vaccines, Testing 6,000 4,736 1,264 

522.10.315 Health & Safety -- Operating Supplies 1,000 341 659 

522.10.432 Health & Safety -- Travel Expense 1,000 697 303 

522.10.491 Health & Safety -- Registration 1,000 1,075 (75) 

522.40.415 Peer Fitness Training Program 17,500 18,200 (700) 

522.50.483 Exercise Equipment -- Quarterly Maint 2,000 2,253 (253) 

525.10.299 Haz/Mat Physicals 3,000 2,757 243 

Total Health/Safety 31,500 30,059 1,441 

Total Training -- Fitness -- Health Division  285,900 241,558 44,342 

FLEET AND FACILITIES DIVISION     

522.50.100 FFD - Salaries  175,000 164,848 10,152 

522.50.105 FFD - Overtime 1,500 1,426 74 

522.50.200 FFD - Matching Deferred Compensation 7,100 6,594 506 

522.50.210 FFD - Medical / Dental 26,000 25,792 208 

522.50.220 FFD - Retirement / Leoff II 6,100 5,406 694 

522.50.225 FFD - Retirement / PERS III 5,500 4,438 1,062 

522.50.430 FFD - Travel Expenses 750 517 233 

522.50.490 FFD - Registration Fees 1,000 717 283 

522.50.310 Vehicle/Shop—Operating Supplies 80,000 87,848 (7,848) 
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FLEET AND FACILITIES DIVISION—continued Budget Actual Variance 

522.50.355 Vehicle/Shop—Tools & Equipment 6,500 2,298 4,202 

522.50.320 Fuel, Lubricants, Antifreeze 123,600 87,882 35,618 

522.50.480 Vehicles -- Contracted Repair 24,000 40,897 (16,897) 

522.50.313 Facilities -- Operating Supplies 35,300 30,472 4,828 

522.50.350 Facilities -- Furniture & Equipment 19,500 25,712 (6,212) 

522.50.415 Facilities -- Landscaping & Janitorial Service 8,000 0 8,000 

522.50.487 Facilities -- Contracted Repair 46,000 39,094 6,906 

522.50.470 Water / Sewer / Garbage 26,000 20,397 5,603 

522.50.475 Electricity / Natural Gas 104,000 103,147 853 

526.50.470 Medical Waste Disposal 5,000 1,333 417 

522.20.357 SCBA—Equipment/Maintenance Parts 5,000 3,253 1,747 

522.50.489 SCBA—Compressor Repairs 2,750 1,204 1,546 

522.50.318 SCBA—Testing 2,500 565 1,935 

522.50.450 Equipment & Other Rentals 6,000 7,890 (1,890) 

522.50.315 Equipment—Operating Supplies 2,000 374 1,626 

522.50.485 Equipment—Contracted Repair 2,500 4,996 (2,496) 

522.50.499 Miscellaneous Fleet & Facilities 1,000 584 416 

Total Fleet & Facilities Division  719,250 667,684 51,566 

CAPITAL OUTLAY     

594.22.630 St. 62 Training Room Media Upgrades 5,000 4,369 631 

594.22.640 Exercise Equipment 23,300 22,165 1,135 

594.22.645 SCBA Upgrades 350,000 312,086 37,914 

594.22.647 Staff Vehicles 53,000 52,138 862 

Total Capital Outlay  431,300 390,758 40,542 

TRANSFERS OUT     

597.22.003 Transfer to Reserve Fund 400,000 400,000 0 

Total Transfers Out  400,000 400,000 0 

     

     

TOTAL EXPENSE FUND BUDGET  14,335,750 13,075,750 1,260,000 
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RESERVE / CAPITAL IMPROVEMENT FUND   Budget  Actual Variance 

594.22.620 Southeast Station 320,100 369,770 (49,670) 

594.22.623 Admin Facility Remodel/Fixtures 372,000 333,994 38,006 

594.26.640 Ambulance 235,000 4,077 230,923 

597.22.006 Transfer to MFD Bond Fund 125,878 125,878 0 

TOTAL RESERVE FUND BUDGET  1,052,978 833,719 219,259 

Beginning in 2005, Marysville Fire District established a separate fund to account for the enterprising ac-

tivities of both the apparatus repair and maintenance services and the internally hosted training events.  The 

following report summarizes our revenues and expenditures for the 2009 calendar year. 

Revenues:   

  Training Event Tuitions 2,224  

  Sales of Parts 40,321  

  Repair Charges 29,218  

  Investment Interest 207  

  Sales Tax 3,935  

    Total Revenues  75,905 

   

Expenses:   

  Training Supplies 288  

  Training Instructors 6,686  

  Resale Parts & Outside Contracted Repair 38,961  

  Quarterly B&O Tax 32  

  Sales Tax Remit 3,935  

    Total Expenses  49,902 

   

Net Profit  26,003 

   

Training Event Loss           (4,750) 

Apparatus Repair Profit  30,546 
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The following spreadsheet provides a comparative view of our projected and actual revenues for 2009. 

REVENUE  2009 (Budget)  2009 (Actual)  Variance 

City of Marysville Contractual Obligation 7,355,779 7,355,779 0 

Fire District #12 Contractual Obligation 5,979,774 5,979,774 0 

City of Arlington Contract 210,626 210,626 0 

Quilceda Village Contract (Casino, MBR, Bingo, Retail Center, Hotel) 175,000 0 (175,000) 

Tulalip Tribes Contract - Nightclub/Liquor Store 7,463 9,313 1,850 

Tulalip Tribes Gaming Impact Funds 75,000 75,000 0 

Paramedic Contract - District 15 20,000 22,390 2,390 

Public Schools (Marysville, Lakewood) 7,000 6,954 (46) 

Sno-Isle Library 1,500 2,021 521 

Wenberg State Park 420 0 (420) 

Grants 210,284 1,726 (208,558) 

Rental Income 10,000 10,713 713 

Service Fees 27,000 45,709 18,709 

Misc. 25,000 27,218 2,218 

Investment Interest Income 60,000 62,234 2,234 

Enterprise Revenues—Apparatus Repair 24,126 25,878 1,752 

Ambulance Revenues 1,300,000 1,731,952 431,952 

Total Revenues 15,488,972 15,567,287 78,315 



Notes to Financial Statements 

Snohomish County Fire District #12 dba Marysville Fire District 

Period Ending December 31, 2009 

 

NOTE 1 – SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

 

The Snohomish County Fire District #12 dba Marysville Fire District is a special purpose 

government that provides fire protection and EMS services to the general public and is supported 

primarily through property taxes.  Marysville Fire District is an interlocal agency formed through 

a contractual agreement between Snohomish County Fire District 12 and the City of Marysville.  

The interlocal agency was ratified on January 1, 1992 and operates under Chapter 52 RCW and 

other laws of the state of Washington applicable to fire districts. 

 

a. Fund Accounting 

 

The accounts of the District are organized on the basis of funds, each of which is considered 

a separate accounting entity.  Each fund is accounted for with a separate set of single-entry 

accounts that comprise its cash, investments, revenues, and expenditures, as appropriate.  The 

District’s resources are allocated to and accounted for in individual funds depending on their 

intended purpose.  The following are the fund types used by the District: 

 

GOVERNMENTAL FUND TYPES: 

 

General (Current Expense) Fund 

 

This fund is the primary operating fund of the District.  It accounts for all 

financial resources except those required or elected to be accounted for in another  

fund. 

 

Special Revenue (Reserve & Enterprise) Funds 

 

These funds account for the financial resources dedicated towards capital outlay, special 

project expenditures, and the enterprising activities of our interlocal apparatus service and 

repair program and District hosted training events. 

 

Debt Service Fund 

 

This fund accounts for the accumulation of resources to pay principal, interest and related 

costs on general long-term debt. 

 

b. Basis of Accounting 

 

The Snohomish County Fire District #12 dba Marysville Fire District reports financial 

activity using the revenue and expenditure classifications, statements and schedules 

contained in the Cash Basis Budgeting Accounting and Reporting System (BARS) manual.  

This basis of accounting and reporting is another comprehensive basis of accounting 



(OCBOA) that is prescribed by the State Auditor’s Office under the authority of Washington 

State Law, Chapter 43.09 RCW. 

 

Basis of accounting refers to when revenues and expenditures are recognized in the accounts 

and reported in the financial statements.  Revenues are recognized only when cash is 

received and expenditures are recognized when paid.  The District utilizes a 20 day open 

period to satisfy completed transactions from the previous accounting period. 

 

Purchases of capital assets are expensed during the current year of acquisition.  There is no 

capitalization of capital assets, nor allocation of depreciation expense.  Inventory is expensed 

when purchased. 

 

c. Cash 

 

It is the District’s policy to invest all temporary cash surpluses.  The amount is included on 

the statement of resources and uses arising from cash transactions as cash and investments. 

 

d. Deposits 

 

The District’s deposits and certificates of deposit are covered by The Federal Deposit 

Insurance Corporation and/or the Washington Public Deposit Protection Commission. 

 

e. Capital Assets 

 

Capital assets are long-lived assets of the District and are recorded as capital expenditures 

when purchased. 

 

f. Compensated Absences 

 

Vacation pay may be accumulated up to 360 hours and is payable upon separation or 

retirement.  Sick leave may accumulate up to 1040 hours for 40-hour per week employees, 

and 1440 hours for 24-hour shift employees.  Sick leave shall be deducted and used on an 

hour-for hour basis.  Employees shall be entitled to use sick leave when they are 

incapacitated for the performance of their duties by reason of personal sickness or injury.  

Additionally, employees will be allowed to use up to three (3) calendar weeks of accrued sick 

leave or other paid time off for family illness where the employee’s presence is required.  

The presence of an employee shall be deemed as required for medically documented illness 

or injury involving the employee’s immediate family, which shall consist of spouse, son, 

daughter, step children, parents, parents-in-law, or grandparents. Employees may use their 

choice of sick leave or other paid time off to care for a child (under the age of (18) eighteen) 

with a health condition which requires treatment or supervision.  Additional time for family 

leave shall be granted either as unpaid leave or vacation.  In the event an employee requests 

time off for the sole purpose to care for a newborn child, employees will be granted vacation 

leave up to three calendar weeks.  Combined use of sick leave, unpaid leave, or vacation 

shall not exceed twelve (12) weeks per year.  Application and limitations for family medical 

leave use shall be governed by District Policy #2721, “Family and Medical Leave” – and the 



“Washington Family Care Law.”  At retirement or separation from service, each LEOFF II 

employee with ten (10) or more years of fulltime service with the District shall be entitled to 

have their accumulated and unused sick leave cashed out at their current rate of pay (not 

including transferred sick leave), in accordance with the schedule below to a maximum 

accumulation of 1440 hours for 24-hour shift employees, and 1040 for 40-hour week 

employees.  Exceptions: (1) Any employee who passes away during the term of this 

agreement shall qualify for sick leave cash out at thirty percent (30%) of the total sick leave 

bank accumulated regardless of years of service and the said funds shall be distributed to the 

employee’s beneficiary. (2) Employees that are terminated for cause shall not be entitled to 

the sick leave cash out benefit provided for in Article 26.9. 

   

Years of Service  Cash Out 

10-19 years   15% 

20-25 years   20% 

25+ years   30% 

 

The District’s estimated liability for sick leave and vacation pay termination benefits on 

December 31, 2009 was $1,340,000. 

 

NOTE 2 – COMPLIANCE AND ACCOUNTABILITY 

 

There have been no material violations of finance-related legal or contractual provisions. 

 

NOTE 3 – PROPERTY TAXES 

 

The county treasurer acts as an agent to collect property taxes levied in the county for all taxing 

authorities.  Collections are distributed at the end of each month. 

 

Property tax revenues are recognized when cash is received by Snohomish County Fire District 

#12.  Delinquent taxes are considered fully collectible because a lien affixes to the property after 

taxes are levied. 

 

The Snohomish County Fire District #12 regular levy for the year 2009 was $1.0924 per $1,000 

on an assessed valuation of $3,862,708,261 for a total regular levy of $4,219,448. 

 

The Snohomish County Fire District #12 EMS levy for the year 2009 was $0.50 per $1,000 on 

an assessed valuation of $3,878,678,461 for a total additional levy of $1,939,339. 

 

NOTE 4 – INVESTMENTS 

 

The Marysville Fire District/Snohomish County Fire District #12 investments are held by the 

Snohomish County Treasurer as its agent in the District’s name.  Investments by type at 

December 31, 2009 were as follows: 

 

 



Type of Investment     Balance 

 

State Pool / MFD      $   3,336,437 

County Pool / MFD     $   7,500,000 

State Pool / SCFD 12     $   1,441,978 

County Pool / SCFD 12     $   1,000,000 

Total       $ 13,278,415 

 

 

NOTE 5 – LONG-TERM DEBT 

 

The accompanying Schedule of Long Term Debt (09) provides a listing of the outstanding debt 

of the district and summarizes the District’s debt transactions for year 2009.  The debt service 

requirements, including interest, are as follows: 

 

 General 

Obligation 

Bonds 

 Other Debt  Total Debt 

      

2009 $125,878    $125,878 

2010 $129,563    $129,563 

2011 $126,113    $126,113 

2012 $127,663    $127,663 

2013 $129,063    $129,063 

      

TOTALS $638,280    $638,280 

 

 

NOTE 6 – PENSION PLANS 

 

Substantially all of the Marysville Fire District / Snohomish Count Fire District #12’s full-time 

employees participate in the LEOFF I, LEOFF II, PERS II, or PERS III plans administered by 

the Department of Retirement Systems, under cost-sharing multiple-employer public employee 

defined benefit retirement systems.  Actuarial information is on a system-wide basis and is not 

considered pertinent to the District’s financial statements.  Contributions to the systems by both 

employee and employer are based upon gross wages covered by plan benefits. 

 

Historical trend or other information regarding each plan is presented in the state Department of 

Retirement Systems annual financial report. A copy of this report may be obtained at: 

 

Department of Retirement Systems 

Communications Unit 

P.O. Box 48380 

Olympia, WA 98504-8380 

 



NOTE 7 - OTHER DISCLOSURES 

 

Petty Cash and Travel Accounts 

The District holds two separate Frontier Bank checking accounts for Petty Cash and Travel 

purposes with a combined maximum balance of $4,000.  The reconciled balance of both 

accounts as of December 31, 2009 is $3,306.54.  This amount has been accounted for in the 

Marysville Fire District Expense Fund – 001. 

 

Ambulance Billing Account 

The District holds a Bank of America checking account for the weekly deposit of ambulance 

billing revenues collected by our contracted medical billing agency, Systems Design West, LLC.  

This agency is only granted depository authority to the above noted account.  Each month the 

District withdraws all funds in excess of $2,600 and deposits them into the Marysville Fire 

District Expense Fund – 001.  The reconciled balance of our Bank of America checking account 

as of December 31, 2009, is $148,546.12.  This amount has been accounted for in the Marysville 

Fire District Expense Fund – 001. 

 

New Fire Station 

In 2007 the District identified the need, and moved forward with proper protocol, for an 

additional fire station located in the southeast portion of our jurisdiction.  Expenditures for this 

project are being presented in the Marysville Fire District Reserve Fund – 101.  As of December 

31, 2009 the project has been completed and the total land acquisition, furniture, and fixture 

costs equate to approximately $5,112,323 (FY2007 = $252,677, FY2008 = $4,489,876, FY2009 

= $252,677).  The District began operations from the station on November 15, 2008. 

 

New Administrative Facility Acquisition and Remodel 

In 2008, the District identified the need, and moved forward with proper protocol for the 

acquisition and subsequent remodel of a separate administrative facility.  The 2008 land/building 

acquisition costs were approximately $958,305, of this, $580,000 was financed through the 

Washington State Treasurer’s Office LOCAL Program.  LOCAL funds were received in 

February 2009.  As of December 31, 2009 the subsequent remodel, furniture, and fixture costs 

have totaled approximately $339,994, with an estimated $25,000 remaining pending final 

completion and acceptance.  Expenditures for this project are presented in the Marysville Fire 

District Reserve Fund – 101.  The District began operations from this facility on October 3, 

2009.  
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Total for

All Funds

Current Expense

001

Reserve

101

Enterprise

103

Debt Service

201

Current Expense

002

Reserve

102

Actual Amount Actual Amount Actual Amount Actual Amount Actual Amount Actual Amount Actual Amount

308 Beginning Cash and Investments 10,375,079$         6,008,926$         2,056,215$         15,000$              -$                    1,167,684$         1,127,254$         

388.80/588.80 Prior Period Adjustments -$                      -$                    -$                    -$                    -$                    -$                    -$                    

310 Taxes 6,123,854$           -$                    -$                    -$                    -$                    6,123,854$         -$                    

320 Licenses and Permits -$                      -$                    -$                    -$                    -$                    -$                    -$                    

330 Intergovernmental Revenues 7,616,050$           7,616,050$         -$                    -$                    -$                    -$                    -$                    

340 Charges for Goods and Services 1,901,422$           1,824,077$         5,582$                71,763$              -$                    -$                    -$                    

350 Fines and Forfeits -$                      -$                    -$                    -$                    -$                    -$                    -$                    

360 Miscellaneous 195,706$              154,971$            22,323$              207$                   -$                    9,434$                8,771$                

390 Other Financing Sources 7,455,710$           6,015,131$         1,178,775$         -$                    125,878$            135,926$            -$                    

23,292,741$         15,610,229$       1,206,680$         71,970$              125,878$            6,269,213$         8,771$                

33,667,819$         21,619,155$       3,262,895$         86,970$              125,878$            7,436,897$         1,136,025$         

510 General Government Services 96,531$                85,980$              -$                    -$                    -$                    10,551$              -$                    

520 Public Safety 12,244,969$         12,199,002$       -$                    45,967$              -$                    -$                    -$                    

12,341,501$         12,284,982$       -$                    45,967$              -$                    10,551$              -$                    

591-593 Debt Service 125,878$              -$                    -$                    -$                    125,878$            -$                    -$                    

594 Capital Expenditures 1,098,598$           390,758$            707,840$            -$                    -$                    -$                    -$                    

598 Other Expenditures -$                      -$                    -$                    -$                    -$                    -$                    -$                    

13,565,977$         12,675,741$       707,840$            45,967$              125,878$            10,551$              -$                    

596,597,599 Other Financing Uses 6,667,456$           400,000$            125,878$            25,878$              -$                    5,979,774$         135,926$            

20,233,432$         13,075,741$       833,718$            71,846$              125,878$            5,990,325$         135,926$            

13,434,387$         8,543,415$         2,429,177$         15,124$              -$                    1,446,572$         1,000,099$         

380 Nonrevenues (Except 384 and 388.80) 5,602$                  1,667$                -$                    3,935$                -$                    -$                    -$                    

580 Nonexpenditures (Except 584 and 588.80) 5,028$                  1,093$                -$                    3,935$                -$                    -$                    -$                    

508 Ending Cash and Investments 13,434,960$         8,543,988$         2,429,177$         15,124$              -$                    1,446,572$         1,000,099$         

                 Total Expenditures and Other Uses

      Excess (Deficit) of Resources Over Uses

       Revenues and Other Sources

                    Total Revenues and Other Sources

                  Total Resources

       Expenditures and Other Uses

                    Total Operating Expenditures

                 Total Expenditures

Description
BARS

Code

SNOHOMISH COUNTY FIRE DISTRICT #12 dba MARYSVILLE FIRE DISTRICT 

RESOURCES AND USES ARISING FROM CASH TRANSACTIONS

For The Year Ended December 31, 2009

Marysville Fire District Snohomish County Fire District #12
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Training Report 
Submitted by: Bob Magee, Training Battalion Chief 

 

The Training Division of the Marysville Fire District saw a great and positive transition in 2009; a full 

time Battalion Chief was appointed as Training Officer to manage the Division.  This appointment will 

serve the district with a sightful direction into the future, providing supervised and directed compliance to 

current practices, regulations and laws.  This position also serves as the department Safety Officer.   

 

The Training Officer represents the Marysville Fire District at the Snohomish County Training Officer’s 

Association where a collective and cooperative effort is made towards the standardization and regionaliza-

tion of training programs and policies throughout Snohomish County. 

 

In 2009, the Training Division directed the process of adding seven part time Firefighters to the roster and 

assisted with the addition of two full time Firefighters as they attended the Washington State Fire Training 

Academy in North Bend.  In addition to conducting a part time firefighter recruit orientation, which in-

cluded 56 hours of training “the Marysville Way,” the Training Officer made weekly visits through most 

of the 12 week fire academy in North Bend.  These visits were for the purpose of observing the two full 

time recruits and assuring their successful completion of the academy. 

 

Also in 2009, the district brought in a number of outside instructors to address our personnel on several 

categories. In January, Chief Rick Lasky from Lewisville, TX, was employed to present his inspirational 

fire service message of Pride and Ownership: The Love for the Job. He is a very popular speaker who 

loves to get us wound up and renewed in the love and passion for our job.  

    

In April, the Chief Officer of the Marysville Fire District, along with the Chief Officer of the Everett Fire 

Department attended a Strategy and Tactics program instructed by retired Seattle Fire Department Deputy 

Chief Stewart Rose. A cooperative effort to standardize training models with our neighboring departments 

was the objective. 

 

October saw a nationally recognized professional speaker, Kimberly Alyn who to talk to our personnel 

about conflict resolution.   Attendees learned new tools for dealing with anyone and resolving the inevita-

ble conflict that arises both personally and professionally.     
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Unfortunately but understandably, due to economic responsibility, we were forced to cancel three sched-

uled speakers.  Division Chief Ed Hadfield- Firetown, Inc., Battalion Chief Mark Emery- ITAC, and Dis-

trict Chief David McGrail– Denver Fire Department were scheduled as presenters to our personnel.    

 

However, our department once again hosted the Snohomish County Chief Officer Academy held in Snoho-

mish.  Through this venue we were able to present speakers Kimberly Alyn of Fire Presentations and Cap-

tain Mike Gagliano of the Seattle Fire Department.  The topics included Discipline in the Fire Service and 

Leadership in the Fire Service.  Both were very inspiring presentations, in which Marysville Fire district 

personnel attended this academy. Bringing in such renowned presenters really gives our personnel a chance 

to realize current trends and practices throughout the Fire Service and allows us to grow and remain on the 

cutting edge of skill and knowledge. 

 

Our personnel saw several opportunities to receive training away from the area this year, as well.  Four of 

our people attended FDIC (Fire Department Instructor’s Conference) in Indianapolis, IN.  This is the best 

and most renowned fire service conference in the nation.  

 

One of our Battalion Chiefs and our Assistant Fire Marshal continues to achieve the Executive Fire Officer 

certification at the National Fire Academy in Maryland.  And one of our Acting Captains has completed 

the King County Fire Officer’s Development program which is a very highly regarded officer development 

program throughout the state. 

 

Numerous other training opportunities were seized by our personnel this year such as attendance at the Pa-

cific Northwest Management Seminar, the Pacific Northwest Incident Management Systems conference, 

Strategy and Tactics for Initial Company Officer’s.  Our personnel attend, on a rotational basis, regular 

monthly sessions of Multiple Company Operations exercises at the WA State Fire Training Academy facil-

ity in North Bend.  

 

In addition to the already noted training events, our personnel continue to strive on a daily basis through 

company drills, multi-company operations training, and local college education programs to be the best at 

what we do.  And, we are the best…      
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Certified Paramedic—Department of Health 

Bennett, Russ Johnson, Kevin Sawdon, Mark Trueax, Trevor 

Bonner, Steve LaMascus, Ron Schroeder, Kevin Walbridge, Craig 

Brough, Paul Matsumura, Terry Schwartz, Dan Woolcock, Patrick 

Carlson, Brent Milless, Craig Shelton, Dean  

Colmore, Russell Pester, Noah Songhurst, Kate  

Jesus, Richard Piazzi, Mirco Strittmatter, Jeramie  

Certified Emergency Medical Technician—Department of Health 

Allen, Corbin Facchini, Andrew Longspaugh, Krista Sheldon, Tim 

Allen, Daniel Farnes, Joshua Magee, Bob Siegert, Ty 

Aquino, Michael Fennell, Dave Magee, Brendan Skagen, Christopher 

Bailey, Basil Furness, Todd McFalls, Martin Smith, Kelley 

Ballif, Joseph Gilbert, John McGhee, Don Soper, Aaron 

Bilow, Jeff Goodale, Scott McGowan, Tobin Soper, Leon 

Bonner, Chad Green, Darren Merseal, Nathanael Stevens, Susan 

Bontrager, Aaron Gronemyer, Brien Miller, Darlene Kris Stewart 

Bottin, Tyler Gunn, Tim Milless, John Storer, Daniel 

Bradford, Garrett Hageman, Dan Mizell, James Sullivan, Roger 

Brenner, Tristan Hale, Chad Morton, Ronnie Swobody, Eric 

Brown, Keoni Hammer, Aaron Mullen, John Swobody, Ryan 

Burlingame, David Hancock, Raymond Nelson, Kamah Tate,  Daniel 

Campbell, Matt Hardwick, Ryan Nelson, Larry Taylor, Keith 

Cole, Jeff Howard, Jacob Neyens, David Thomas, Shane 

Cook, Mark Huizenga, Jason Neyens, Steve Tucker, Jason 

Crandall, Chad Kestle, Jason Olsen, Joshua Tucker, Jeff 

Dormaier, Tyler Kragseth, Sonia Pedersen, Don Vanbeek, David 

Droke, Cal Kreiman, Scott Pierce, Shayne Vander Veen, Andrew 

Eagle, Samuel Kruse, Roger Ruijters, Max West, Austin 

Elsworth, Grant Kuehn, Jacob Savage, Anthony  

Estrada, Jonathon Lambert, Mike Schoenborn, Justin  

Evans, Jenson Lewis, Carl Schoonover, Jason  

Evar, Matthew Lewis, Michael Shtogren, Troy  
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Certified Fire Service Instructor—NFPA #1041 

Bonner, Steve Kragseth, Sonia Schoonover, Jason VanBeek, David 

Bontrager, Aaron Kreiman, Scott Schwartz, Dan Walbride, Craig 

Brown, Keoni LaMascus, Ron Shelton, Dean  

Campbell, Matthew Magee, Bob Smith, Kelvin  

Colmore, Russell McFalls, Martin Soper, Aaron  

Droke, Cal McGhee, Don Swobody, Eric  

Furness, Todd Milless, John Taylor, Keith  

Goodale, Scott Mizell, James Tucker, Jason  

Green, Darren Nelson, Larry Tucker, Rex  

BLS/CBT/CPR Instructor 

Allen, Daniel Shelton, Dean Matsumura, Terry 

Bonner, Steve Songhurst, Kate Pester, Noah 

Crandall, Chad Soper, Aaron Piazzi, Mirco 

Colmore, Russell Swobody, Ryan Sawdon, Mark 

Jesus, Rick  Schwartz, Dan 

EVIP Instructor 

Campbell, Matt Magee, Bob Soper, Leon 

Kreiman, Scott Nelson, Larry Swobody, Eric 

Kragseth, Sonia Siegert, Ty  

Firefighter I Evaluator 

Bailey, Basil Kragseth, Sonia Kreiman, Scott 

Rescue Technician 

Brown, Keoni Furness, Todd Huizenga, Jason Tucker, Jason 

Burlingame, Dave Goodale, Scott Kruse, Chip Tucker, Jeff 

Campbell, Matt Green, Darren Neyens, Steve  

Cook, Mark Hale, Chad Schoonover, Jason  

Droke, Cal Hancock, Ray Taylor, Keith  
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Incident Safety Officer 

Bilow, Jeff Corn, Greg Magee, Bob Siegert, Ty 

Bonner, Steve Droke, Cal Matsumura, Terry Swobody, Eric 

Bontrager, Aaron Goodale, Scott McFalls, Martin Taylor, Keith 

Campbell, Matt Kreiman, Scott Nelson, Larry Tucker, Jason 

Cole, Jeff LaMascus, Ron Schoonover, Jason Tucker, Rex 

Colmore, Russell Lewis, Carl Shelton, Dean VanBeek, David 

Hazmat On-Scene Commander 

Corn, Greg Kreiman, Scott Nelson, Larry 

Cole, Jeff Magee, Bob Soper, Aaron 

Droke, Cal McFalls, Martin Swobody, Eric 

Goodale, Scott Milless, John Tucker, Rex 

International Code Council ICC 

McGhee, Don 

IFSAC Inspector I 

McGhee, Don 

ICC Inspector I&II 

VanBeek, David 

NFPA Fire Inspector I  

ICC Fire Inspector II 

Maloney, Tom 

Certified Safety Coordinator 

Savage, Joyce Magee, Bob 

Hazmat Technician 

Allen, Daniel Goodale, Scott Soper, Aaron 

Bilow, Jeff Johnson, Kevin Stevens, Susie 

Bennett, Russ Kreiman, Scott Swobody, Eric 

Bonner, Steve Magee, Brendan Swobody, Ryan 

Campbell, Matt Magee, Bob Taylor, Keith 

Eagle, Sam Nelson, Larry VanBeek, David 

Fennell, David Pedersen, Don  
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Wildland Firefighter Type II—NWCG 

Bontrager, Aaron Lewis, Carl  

Bradford, Garrett Magee, Bob 

Burlingame, David  Miller, Darlene 

Campbell, Matt Pedersen, Don 

Kragseth, Sonia Swobody, Ryan 

Kreiman, Scott  

Firefighter I—NFPA #1001 

Allen, Corbin Facchini, Andrew Longspaugh, Krista Sheldon, Tim 

Allen, Daniel Farnes, Joshua Magee, Bob Siegert, Ty 

Aquino, Michael Fennell, Dave Magee, Brendan Skagen, Christopher 

Bailey, Basil Furness, Todd McFalls, Martin Smith, Kelley 

Ballif, Joseph Gilbert, John McGhee, Don Soper, Aaron 

Bilow, Jeff Goodale, Scott McGowan, Tobin Soper, Leon 

Bonner, Chad Green, Darren Merseal, Nathanael Stevens, Susan 

Bontrager, Aaron Gronemyer, Brien Miller, Darlene Kris Stewart 

Bottin, Tyler Gunn, Tim Milless, John Storer, Daniel 

Bradford, Garrett Hageman, Dan Mizell, James Sullivan, Roger 

Brenner, Tristan Hale, Chad Morton, Ronnie Swobody, Eric 

Brown, Keoni Hammer, Aaron Mullen, John Swobody, Ryan 

Burlingame, David Hancock, Raymond Nelson, Kamah Tate,  Daniel 

Campbell, Matt Hardwick, Ryan Nelson, Larry Taylor, Keith 

Cole, Jeff Howard, Jacob Neyens, David Thomas, Shane 

Cook, Mark Huizenga, Jason Neyens, Steve Tucker, Jason 

Crandall, Chad Kestle, Jason Olsen, Joshua Tucker, Jeff 

Dormaier, Tyler Kragseth, Sonia Pedersen, Don Vanbeek, David 

Droke, Cal Kreiman, Scott Pierce, Shayne Vander Veen, Andrew 

Eagle, Samuel Kruse, Roger Ruijters, Max West, Austin 

Elsworth, Grant Kuehn, Jacob Savage, Anthony  

Estrada, Jonathon Lambert, Mike Schoenborn, Justin  

Evans, Jenson Lewis, Carl Schoonover, Jason  

Evar, Matthew Lewis, Michael Shtogren, Troy  
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Allen Corbin 102.30 

Allen Daniel 118.15 

Aquino Michael 128.45 

Bailey Basil 238.15 

Ballif Joseph 137.45 

Bennett Russ 66 

Bilow Jeff 89.30 

Bonner Chad 72.30 

Bonner Steve 155.45 

Bontrager Aaron 61 

Bradford Garrett 43.30 

Bradford Jordan 2.30 

Brenner Tristan 109.15 

Brough Paul 97 

Brown Keoni 161.30 

Burlingame David 79 

Campbell Matthew 479.45 

Carlson Brent 73.45 

Cole Jeff 101.30 

Colmore Russell 41.30 

Cook Mark 127 

Corn Greg 32 

Crandall Chad 158.15 

Dormaier Tyler 155.15 

Droke Cal 124.45 

Eagle Samuel 170 

Elsworth Grant 138 

Elvrom  Sandra  

Estrada Jonathan 72 

Evans Jenson 89.45 

Evar Matthew 22.45 

Facchini Andrew 99.45 

Farnes Joshua 44 

Fennell Dave 193 

Furness Todd 218 

Gilbert John 93.30 

Goodale Scott 38.30 

Green Darren 164 

Gronemyer Brien 197.30 

Gunn Tim 125.30 

Hageman Dan 77.30 

Hale Chad 229.30 

Hale Chelsie 38.30 

Hammer Aaron 39.45 

Hancock Raymond 120 

Hardwick Ryan 132 

Howard Jacob 60.45 

Huizenga Jason 108.30 

Jesus Richard 252.30 

Johnson Kevin 101.15 

Kragseth Sonia 34 

Kreiman Scott 112.30 

Kruse Roger 297.30 

Kuehn Jacob 87 

Associate of Arts & Science/Associate of Tech Arts Degree 

Bilow, Jeff Furness, Todd Longspaugh, Krista Schoonover, Jason 

Bonner, Steve Goodale, Scott Magee, Bob Soper, Aaron 

Burlingame, David Green, Darren Neyens, Steve Swobody, Eric 

Campbell, Matt Hale, Chad Olsen, Josh Tucker, Jason 

Cole, Jeff Hale, Chelsie Pester, Noah VanBeek, David 

Eagle, Sam Jesus, Rick Savage, Joyce Woolcock, Patrick 

Academic Degrees and Certificates 

Fire  Service Related 

Bachelor of Arts/Bachelor of Science Degree 

Campbell, Matt McFalls, Martin 

Droke, Cal Siegert, Ty  

MBA Public Administration 

Maloney, Tom 

Graduate of National Fire Academy  

Executive Fire Officer Program 

Savage, Joyce Maloney, Tom 

McFalls, Martin 
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LaMascus Ron 88.15 

Lewis Carl 47.30 

Lewis Michael 144 

Longspaugh Krista 113 

Magee Bob 200 

Magee Brendan 146 

Matsumura Terry 23 

McFalls Martin 60 

McGhee Don 36.30 

McLeod Bryan 1.30 

Merseal Nate 196.30 

Miller Darlene 43.45 

Milless Craig 117.30 

Milless John 131 

Mizell James 80.30 

Morton Ronnie 67 

Mullen John 97 

Nelson Kamah 125.45 

Nelson Larry 174 

Neuhoff Darryl 12.30 

Neyens Steve 157.30 

Olsen Josh 88 

Pedersen Don 52.30 

Sullivan Roger 15.30 

Swobody Eric 257.30 

Swobody Ryan 159.30 

Tate Dan 64 

Taylor Keith 284.30 

Thomas Shane 32 

Thorstenson Kristen 34 

Trueax Trevor 26.30 

Tucker Jason 103.30 

Tucker Jeff 125.45 

Tucker Rex 5 

VanBeek David 47 

Vander Veen Andy 136.30 

Walbridge Craig 99.30 

West Austin 42 

Woolcock Patrick 41 

   

Pester Noah 151 

Piazzi Mirco 126 

Pierce Shayne 126.30 

Ruijters Max 64.30 

Savage Joyce 19.30 

Sawdon, Jr. Mark 166.15 

Schoonover Jason 186 

Schroeder Kevin 73 

Schwartz Dan 108.30 

Sheldon Tim 14.30 

Shelton Dean 218.30 

Shepard Kate 136.15 

Shtogren Troy 73.30 

Siegert Ty 194.30 

Sisk Tracy 7.30 

Skagen Christopher 94.45 

Smith Kelley 67.30 

Soper Aaron 288 

Soper Leon 83.15 

Spencer Robert 2.30 

Stevens Susan 128.30 

Storer Danny 106.45 

Strittmatter Jeramie 116.30 
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Communications and Technical Support Report 
Submitted By: Deputy Chief Darryl Neuhoff 

General 

Overseeing the technology associated operations of the Fire Department, this division purchases and main-

tains the agency’s; computers, copiers, fax machines, facility telephones, cell phones, Nextel communica-

tions devices, alpha-numeric pagers, portable and mobile 800 MHz radios, GPS units, and computer soft-

ware.  Other areas of responsibility include; overseeing the development and maintenance of emergency 

dispatch “run card” assignments, computer software implementation, network operations, GIS-mapping 

oversight, bid development, oversight of major purchases involving bidding requirements, contract and in-

terlocal agreements review, disposal of surplus property, facility design and construction, participant in 

MFD Labor Management Committee, member of MFD Labor Agreement Negotiations Committee, and 

NFIRS incident reporting.  In addition, this division also participates in and/or is a liaison to various and 

numerous regional committees overseeing such things as; County-wide Emergency Radio Procedures, 

MDC Committee, SNOPAC Fire Dispatch Technical Advisory Committee, County Public Safety Technol-

ogy Committee, Snohomish County Emergency Radio System (SERS) Technical Committee, Marysville 

City Technical Committee, and Local/Regional/State Resource Mobilizations. 

2009 Highlights 

Facility Construction 

Marysville Fire District completed construction on the new “Sunnyside” fire station.  Located at 7217 40th 

St NE, in the south end of the city, this new and modern facility boasts some innovative and exciting tech-

nologies, as well as utilization of some very long standing concepts.  The new Heating and Air Condition-

ing System, which is environmentally friendly in that it uses far less fuel and resources to operate and al-

lows varied climate controlled conditions to exist within the same structure, was deemed to be insufficient 

in size to maintain heated conditions during extreme cold weather.  As such, the contractors, engineers, 

architects, and manufacturer, all provided the necessary resources to replace the roof top unit with a larger 

sized device, (albeit with a great deal of involvement from Marysville Fire District), at no additional costs 

to the District.  It should be noted that this system, though ground-breaking and different from any other 

system in our collection, is actually a tried and true method, utilized all over the world without concern.   



58 

2009 Annual Report—Communications & Technical Support 

However, as with all new projects, this particular installation was plagued with operational difficulties. 

Though some small punch-list items remain outstanding, nearly every aspect of the building has reached the 

“completed” stage.  Once the last few concerns have been properly addressed, the final retainage payment 

will be released; as of this writing, Marysville Fire District has yet to release the final payment.  However, 

the station has been operational since November of 2008, and has provided excellent service to its’ primary 

area of coverage, and the entire district as well.   

Another project started in 2009 was the Administration Campus for Marysville Fire District.  Originally a 

facility designed and built for a physical therapy center, this structure was remodeled, updated, and reno-

vated to meet the needs of the districts’ administrative staff.  Boasting 12 offices and 2 workspaces, this new 

facility consolidates all of the District’s administrative staff into one building, allowing for ease of communi-

cation between staff, and the centralization and coordination of support activities.  Though operational, the 

facility shall continue to be “finished”, as we provide additional updates outside the scope of the construction 

contract, (signs, fencing, furnishings, etc.) 

Dispatch 

On the emergency communications and dispatch side of things; the new Sunnyside fire station forced sub-

stantial changes to our dispatch criteria.  This provided an opportune time to revisit the districts entire dis-

patching model, allowing for updated information to be considered for emergency vehicle selection.  The 

project continued into 2009, though a majority of the project was completed in 2008.  Captain Cal Droke 

continues the task of reviewing “run card” assignments, and providing changes and suggestions to ensure the 

proper units are dispatched based on “call type” and location.  The addition of a new Arlington Fire Station 

(Station 48), and the removal of Smokey Point from Marysville Fire District’s service area, resulted in an-

other change to the station order assignments in the Computer Aided Dispatch System, (CAD).  

Towards the end of 2009, SNOPAC and SNOCOM, the county’s two remaining dispatch centers, signed 

contracts for the replacement of the current CAD system.  This landmark event was the culmination of many 

discussions and investigations into various new systems.  The ability to “purchase” off another dispatch cen-

ters bidding award eliminated thousands of dollars in bid preparation costs.  And that the software is a tried 

and true system, confidence in its implementation has been high.  The current thinking is for a “go live” date 

not to exceed 3 years from contract signing, with the potential for operational effectiveness to meet or exceed 

contractual specifications by year’s end of 2012, making for a 2 year implementation process. 
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Information Systems/Technologies 

It should be noted that the working relationship between the City and Marysville Fire District IT Staff con-

tinues unabated in the spirit of cooperation and coordination.  Though many technological challenges and 

changes are ever-present, success and satisfaction continues to be the rule and not the exception.   

No additional MDC’s were purchased in 2009, as immediate usability was deemed to be unnecessary.  How-

ever, the current radio system utilized to allow MDC’s to communicate with the dispatch center are no 

longer available; the unit has been deemed obsolete.  As a result, SNOPAC elected to front the funds to pur-

chase the necessary additional radios that its user agencies estimated they would need, and will provide for a 

long term funding mechanism that the aforementioned agencies can take advantage of in order to purchase 

the radios they need.  This will allow the continuance of the current MDC system until such time that an ac-

ceptable alternative can be implemented.  Marysville Fire District will acquire 15 radios for MDC utilization. 

Desktop/Laptop computer hardware was purchased in 2009; but only as necessitated by hardware failure.  

Replacement machines will be purchased in 2010 under the same conditions.  Various new components were 

added to the network to provide access to the new Administration Campus, as well as providing more secure 

and reliable connectivity.  In addition, one of our aging servers was replaced, providing a larger storage ca-

pacity and greater redundancy. 

SCBA Purchase 

After receiving a positive response to our Assistance to Firefighters Grant (AFG) application for replacement 

of our self contained breathing apparatus (SCBA), the Marysville Fire District initiated and advertised bids 

for the purchase of such.  After receiving but one bid, the Marysville Fire District awarded the purchase 

agreement accordingly.  By year’s end of 2009, Marysville Fire District should have completed the whole-

sale replacement of all “in service” SCBA’s.  Many of our current SCBA’s are older than some of our fire-

fighters, having been first placed into service in the early 80’s.   

The Grant will provide up to 80% of the cost of the SCBA’s, allowing Marysville Fire District to financially 

afford to do that which we cannot afford to not do; replace our existing inventory of breathing apparatus.  

Delivery is expected prior to year’s end of 2009. 
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FLEET & FACILITIES REPORT 
Submitted By: Deputy Chief Robert Spencer 

 
For Fleet and Facilities 2009 was nothing like 2008.  No major storms tore up vehicles, the road construc-

tion around Station 63 is finally finished, and we didn’t have to rebuild any engines to keep units in ser-

vice.  We ordered a new medic unit that will be delivered in early 2010… 2010 already?   

 

Vehicle maintenance continues to rise as call volume increases, the fleet gets older and the miles pile up.  

A cut back in the outside department work was implemented in an effort to keep up with the district’s own 

maintenance needs.  This was a disappointment for the outside departments; however they understood the 

reasons behind the decision.  All of our surrounding departments are faced with the same increase in call 

volume which equates to more maintenance for their fleets.  MFD and its maintenance department value 

the working relationship with neighbors, and as such will still be available to them for any major repairs 

that our shop can handle.  As with last year, we still face longer delays in parts and equipment due to the 

change in the economy.   

 

The Fire Marshal, Assistant Chief and Deputy Chief of Communications and Technical Support received 

new vehicles in 2009. 

 

The activity with facilities focused on the Administration building and Station 63.  The remodel of the  

Administration facility transformed the building into a very workable environment for those stationed 

there.  Again, thanks go out to Chief Neuhoff for his effort in seeing the project through completion.  Sta-

tion 63 received a much needed remodel; all the crews pitched in and helped where they could.   

 The old training tower and adjoining structure was deemed unsafe by an outside engineer and both were 

dismantled and removed.  Station 61 also saw some work after the exit of administration personnel.  Three 

second floor offices were converted to dorm rooms.  This work was also assisted by the crews.  Station 65 

is scheduled for upgrades in 2010.   
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Unit number Unit name Repair cost  

01 BC Training $ 109.19 

03 Asst Fire Marshal $ 204.07 

04 Asst Chief $ 115.12 

05 Shop $ 304.25 

06 IT $ 11.93 

07 Shop $ 261.69 

08 Inspector $ 1515.04 

09 B-61 $ 777.49 

10 Chief  $ 1187.32 

11 PIO $ 577.00 

12 MSO $ 36.97 

13 Fire Marshal  $ 36.28 

20 A-62 A $ 985.94 

21 M-63 $7,746.11 

22 Chaplin $0 

23 A-65 A $ 1,035.65 

24 A-66 $ 10,310.86 

25 Reserve Ambulance $ 7,397.68 

26 A-61 $ 6,047.23 

27 A-62 $ 14,163.16 

28 A-65 $ 2,585.41 

29 M-61 $0 

40 E-61A $ 5,067.07 

41 E-61B $ 43.51 

42 L-62 5,905.72 

43 E-63 $ 6,100.04 

44 E-65 $ 920.68 

45 E-66 $ 8,035.24 

47 E-61 $ 6,350.64 

Vehicle Expense Summary 
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Unit number Unit name Repair cost  

50 TR-61 $0 

51 FSH $0 

60 T-65 $ 68.35 

62 BR-65 $ 373.45 

64 Utility-63 $ 1,165.52 

65 TR-61 $ 37.17 

66 S-65 $ 40.32 

67 BT-65 $ 126.56 

68 HZ-61 $ 1,044.04 

   

Vehicle Expense Summary 
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CHAPTER 9 
 

SAFETY, HEALTH AND  

WELLNESS 
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SAFETY REPORT 

Submitted By: Bob Magee , Battalion Chief  Training/Safety 

 

In 2009, the Safety Division was enhanced by the appointment of a full time Safety Officer at the rank of 

Battalion Chief.  The Safety Officer will serve as a monitor for compliance to laws and regulations as they 

relate to fire service safety and our department.  The Safety Officer serves as the Chairperson of the Marys-

ville Fire District Safety Committee.  The Safety Officer also serves as the department Training Officer.  

 

During 2009 the newly appointed Safety Officer attended several seminars and classes to achieve the certi-

fication from Association of Washington Cities as Certified Safety Coordinator.  This was successfully 

completed in November. 

 

One of the major things in progress for the division is the restructuring of the Safety Committee and its 

meeting schedule.  It has been determined that due to our size and employee count, via the Washington 

Administrative Code (WAC) rules for Safety Committees, we can conduct quarterly committee meetings 

instead of monthly.  This will hopefully increase participation level to the meeting attendance.  As usually 

happens each year, a bit of movement in committee members will occur in 2010. The Safety Meetings at 

company level may remain monthly to address immediate safety issues.   

 

Some of the projects being worked on in the Safety Division are the updates to department Health and 

Safety policies and a restructuring of the Chemical Hazard Communication/MSDS program.  Additionally, 

our Hearing Conservation Program has been upgraded to make it a requirement for all Suppression person-

nel to have hearing tests, training and education annually.  This upgrade is necessary due to our size and 

level of activity.   

 

The Fire Marshal, Assistant Fire Marshal and the Safety Officer attended a 3-day course to become certi-

fied as AHERA (Asbestos Hazard Emergency Response Act) Building Inspectors.  With this training  we 

can review and conduct Good Faith Asbestos Inspections as it relates to buildings we train in and work in.  

It also gives the qualification for these personnel to administer Asbestos Awareness Training to all of our 

personnel. This training for our personnel is a mandatory requirement through Federal and State mandates.  

The training is on track to be completed prior to the end of 2009.    
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Individual Discipline Reports 

Technical Rescue: 

The 2009 Marysville Technical Rescue team has 16 members. New technicians that completed certifica-

tions in trench, confined space, and rope to join the team included Steve Neyens, Mark Cook, Jason 

Huizenga, and Dave Burlingame. 

Ray Hancock completed an 80 hour Urban Search And Rescue course provided by Seattle Fire Depart-

ment. 

 

The Marysville team took the lead for the county team in 2009 for the Urban Search And Rescue drill 

(MFD was the lead for zone 12 in 2008). Utilizing the defunct drill tower at MFD Station 63, a controlled 

collapse of the towers provided four days of training to 107 technicians for USAR. It presented a very 

beneficial use of something that had to be disposed of due to safety reasons. This also began a team drill 

concept vs. a zone training concept where set up may be difficult and costly. This will provide a cost sav-

ings county wide as the team will move the ‘team’ drill from zone to zone annually and minimize training 

days as a whole. 

 

2009 Members: 

Keoni Brown, Matt Campbell, Cal Droke, Todd Furness, Darren Green, Chad Hale, Ray Hancock, Chip 

Kruse, Jason Schoonover, Keith Taylor, Jason Tucker, Jeff Tucker, Steve Neyens, Mark Cook, Jason 

Huizenga, and Dave Burlingame. 

 

Team responsibilities: 

Scott Goodale – Joint Operating Board 

Todd Furness – Team Leader and Training zone 12 

Keith Taylor – Equipment zone 12 

Chip Kruse and Keith Taylor – County team instructors 
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